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Employment Application
An Equal Opportunity Employer
Applicants are considered regardless of race, color, age, sex, religion, national origin, sexual orientation, marital or veteran status, physical or mental disability or other protected classification as defined by applicable law and regulation.

Name
















Last, First, Middle Initial
Home Address
















Address



City, State, Zip
Home Telephone















Area Code/Number
Social Security

-
-












Number
Positions Applying For














Job Title

Date Available to Start








Date
Expected Earnings








$/Year
Please Check:

Have you ever applied for a position with the American Red Cross of Greater Chicago? 
Yes
No  If Yes, when? 














Date
Have you previously been employed by the American Red Cross or any of its chapters? 
Yes
No  If Yes, when? 














Dates

How were you referred to the chapter?

	
	Newspaper
	
	Internet
	Which site?
	

	
	Employee Referral
	
	Recruitment Fair
	Which one?
	

	
	Red Cross volunteer
	
	Community Organization
	Which one?
	

	
	Other
	
	Search Firm
	Which one?
	


Are you 18 years of age or older? 
Yes
No  

New hires must produce proof of identity and employment eligibility upon hire in accordance with the Immigration Reform and Control Act.

Have you ever been convicted of a crime other than minor traffic violations? 
Yes
No  

If yes, state nature and date when the conviction occurred. (A conviction may be relevant if job related, but will not necessarily disqualify an applicant from possible employment.) Applicant need not provide information regarding convictions or arrests that have been sealed or expunged.
EDUCATION
	Type of School
	School Name, City, State
	Years of Schooling
	Did You Graduate?
	Degree/Major

	High School


	
	
	
	

	College


	
	
	
	

	Post Graduate


	
	
	
	

	Business/Trade


	
	
	
	

	Other


	
	
	
	


WORK HISTORY – Indicate most recent position first
Employer #1
















Name

Address 















Address



City, State, Zip Code

Phone

















Area Code/Number

Position Held
















Title

Type of Business











Dates of Employment















From



To


Immediate Supervisor















Name/Title

Reason for Leaving










Starting Salary




Ending Salary










$ per



$ per

Duties & Responsibilities










May we contact this employer for a reference?
Yes
No  If no, why?





Employer #2
















Name

Address 















Address



City, State, Zip Code

Phone

















Area Code/Number

Position Held
















Title

Type of Business











Dates of Employment















From



To


Immediate Supervisor















Name/Title

Reason for Leaving










Starting Salary




Ending Salary










$ per



$ per

Duties & Responsibilities










May we contact this employer for a reference?
Yes
No  If no, why?





Employer #3
















Name

Address 















Address



City, State, Zip Code

Phone

















Area Code/Number

Position Held
















Title

Type of Business











Dates of Employment















From



To


Immediate Supervisor















Name/Title

Reason for Leaving










Starting Salary




Ending Salary










$ per



$ per

Duties & Responsibilities










May we contact this employer for a reference?
Yes
No  If no, why?





Business References






Name

















Relationship





Years Known


















Address



City, State, Zip Code



















Area Code/Number




Name


















Relationship





Years Known


















Address



City, State, Zip Code



















Area Code/Number





Name


















Relationship





Years Known


















Address



City, State, Zip Code



















Area Code/Number

Please state any additional information you feel may be helpful in considering your application, such as major accomplishments, business or professional organizations, service in the armed forces (including dates of duty), special skills or technology.

In consideration of my employment by the American Red Cross of Greater Chicago, I agree to conform to the chapter’s rules and regulations, and to perform any reasonable work which may be considered necessary by the chapter. I certify that my responses to the above questions are true, and I understand that any misrepresentation or omission of facts may disqualify me for employment or constitute grounds for termination of my employment. I authorize the chapter to investigate all statements and references contained in my application.

Should I be accepted for a position within American Red Cross of Greater Chicago, I understand that my employment is at will, which means that either the Chapter or I am free to terminate my employment with or without cause and with or without notice, at any time. I further understand that should I receive an offer of employment, my first 90 days would be an introductory period. Terms and conditions of the introductory period will be explained to me upon an offer of employment. I understand that the terms and conditions of my employment may be changed, with our without notice, by the chapter. I understand that no representative of the chapter, other than an officer, has the authority to entire into any contract or agreement and then only if the commitment is a fully signed written document.

Signature







Date
Applicant Data Record
Applicants and employees are considered for all positions regardless of race, color, age, sex, religion, national origin, sexual orientation, marital or veteran status, or physical or mental disability, or other protected classification as defined by applicable law and regulation.

The information requested below is obtained solely to comply with specific government report, record keeping and other legal requirements. The American Red Cross of Greater Chicago, an Equal Opportunity Employer, is required to monitor and report certain statistical data to the federal government. This voluntary information is kept in a confidential file separate from other records used for interviewing and making hiring decisions.

Name
















Last, First, Middle Initial
Home Address
















Address




City, State, Zip
Position Applying For















Job Title
Sex

Male

Female
Race/Ethnic Group

White




Asian





Black or African American


Native Hawaiian or Pacific Islander






Hispanic or Latino White


American Indian or Native Alaskan






Hispanic or Latino Other races

Other




Please see definitions on next page.

Special Notice to Disabled Veterans, Vietnam Era Veterans and Individuals with Physical or Mental Disabilities

Government contractors are subject to the Vietnam Era Readjustment Assistance Act of 1974, which requires that they take affirmative action to employ and advance in employment qualified disabled veterans and veterans of the Vietnam Era, and Section 503 of the Rehabilitation Act of 1973, as amended, which requires that government contractors take affirmative action to employ and advance in employment qualified disabled individuals. The information provided below is voluntary and will be kept confidential except as allowed under federal law.

If you wish to be identified, please check the appropriate box

Special Disabled Veteran



Disabled Individual


Vietnam Era Veteran


Newly Separated Veteran


Other Protected Veterans
Please see definitions on next page.

Applicant’s Signature





Date

EEOC RACE/ETHNIC IDENTIFICATION CATEGORIES
	American Indian or Alaskan Native

	All persons having origins in any of the original peoples of North America and South America (including Central America), and who maintain tribal affiliation or community attachment.

	Asian

	All persons having origins in any of the original people of the Far East, Southeast Asia, or the Indian Subcontinent including for example Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam.

	Native Hawaiian or Other Pacific Islander

	All persons having origins in any of the original peoples of Hawaii, Guam, Samoa, or other Pacific Islands.

	Black or African American

	All persons having origins in any of the Black racial groups of Africa.

	White

	All persons having origins in any of the original peoples of Europe, North Africa, or the Middle East.

	Hispanic or Latino (All Races)

	All persons of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origin, regardless of race. 

	- Hispanic or Latino (White race only)

	A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origin, and of the White race.

	- Hispanic or Latino (All other races)

	A person of Mexican, Puerto Rican, Cuban, Central or South American or other Spanish culture or origin and of any race other than White.


Individual with Disabilities
Defined as a person who (1) has a physical or mental impairment which substantially limits one or more of his or her major life activity(s), (2) has a record of such impairment(s), or (3) is regarded as having such impairment(s). For purposes of this definition, an individual with disability(s) is substantially limited if he or she is likely to experience difficulty in securing, retaining, or advancing in employment because of the disability(s).

Special Disabled Veteran 
Defined as a veteran who is entitled to disability compensation (or who but for the receipt of military retired pay would be entitled to compensation) under laws administered by the Veterans Administration for a disability (I) rated at 30% or more, or (ii) rated at 10 or 20% in the case of a veteran who has been determined under Section 1506 to have a serious employment disability, or a person who was discharged from active duty because of a service-connected disability.

Vietnam Era Veteran 
Defined as a veteran who (a) served on active duty in the Republic of Vietnam between February 28, 1961 and May 7, 1975, or (b) served on active duty for a period of more than 180 days, any part of which occurred between August 5, 1964 and May 7, 1975, and was discharged or released therefrom with other than a dishonorable discharge, or (c) was discharged or released from active duty for a service-connected disability if any part of his or her active duty was performed between August 5, 1964 and May 7, 1975/
Newly Separated Veterans 
Defined as a veteran who served on active duty in the U.S. military, ground, naval or air service during the one-year period beginning on the date of such veteran’s discharge or release from active duty. 
Other Protected Veteran 
Defined as any veteran who served in a “war” declared by Congress, in a campaign or on an expedition for which a campaign badge, a service medal, or an expeditionary medal has been awarded. 

Please list at least one previous manager that may be contacted. 








